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About the Program
The Associate Manager Program is designed to develop 
employees for future leadership roles with the credit union. 
Associates gain valuable experience through:
• Classroom training
• Practical on-the-job experience
• Job rotation cycle
• Professional development courses
• Mentoring by Executive Chief

Associates are responsible for learning all aspects of retail banking, 
commercial banking, consumer lending, and mortgage lending to ensure 

timely, accurate, and efficient member service.

Qualifications for Training Program
Qualified candidates will possess a Bachelor’s Degree in a business-related field  
and will have demonstrated leadership in their academic and previous work- 
related experiences. 

Strong analytical, 
communication, and 

time management skills

Ability to work 
independently and in 
a team environment

About 
As one of the top and fastest growing credit unions in the state, MIDFLORIDA provides 
a wide range of banking products and services as well as convenient branch locations. 
Since 1954, MIDFLORIDA has grown to have more than 60 branches, 1,200 employees, and 
420,000 members—and we're still growing!

MIDFLORIDA Perks

Career Opportunity Tracks

Branch Retail & Consumer Lending Customer service-centered positions 
that strive to help members achieve their 
financial goals and aspirations.

Residential Mortgage Lending Works with members to provide the 
best possible mortgage product for their 
specific needs and financial position.

Commercial Lending Assists small and large businesses with 
loans designed to help their operations 
grow and finances to thrive.

Accounting & Business Analytics Data-driven work for individuals with 
exceptional analytical, financial, and 
mathematic skills.

• Diverse and inclusive company culture

• Mentorship program

• Opportunity for advancement

• Health, dental & vision insurance

• Competitive salary, bonuses and 401(k)

• Paid time and federal holidays off

• 5 Year Club

• Paid training

• Employee assistance program

• Tuition reimbursement
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